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Raising Standards — Protecting Patients

Whistleblower Protection Policy

1. PURPOSE

The purpose of this policy is to outline the protections and procedures available to
individuals who disclose concerns relating to clinical safety, misconduct, unethical
behaviour, or breaches of duty within the ACCSM training environment. This policy ensures
whistleblowers are protected from retaliation, and their concerns are handled confidentially
and fairly.

2. SCOPE

This policy applies to all Fellows, trainees, preceptors, staff, Council and committee
members, and external stakeholders who submit disclosures in good faith regarding patient
safety or professional conduct.

3. PROTECTED DISCLOSURES

Disclosures may include, but are not limited to:

— Clinical incidents or near misses not properly reported
— Unsafe supervision or unauthorised procedures

— Discrimination, harassment, or bullying

— Cultural safety breaches or systemic inequities

— Conflicts of interest or corruption

— Retaliation or intimidation for reporting concerns

4. How 1O REPORT

Disclosures can be made using the Incident Report Form (IRF), available by contacting the
College or by emailing admin@accsm.org.au - reports can be submitted anonymously. The
College encourages named reports where follow-up may be helpful.

5. PROTECTION FROM REPRISAL

Any individual who raises a concern in good faith will be protected from adverse
consequences. This includes protection against dismissal, demotion, harassment,
discrimination, or any form of retaliation. Retaliation against a whistleblower is considered a
serious breach and may result in disciplinary action.
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6. CONFIDENTIALITY AND ANONYMITY

Reports will be de-identified before review by any College committee. Where anonymity is
requested, all reasonable steps will be taken to preserve the confidentiality of the
whistleblower’s identity.

7. INVESTIGATION AND FoLLOW-UP

Disclosures will be reviewed by the PSPPC and, where appropriate, referred to the
Complaints and Professional Standards Panel or escalated to regulatory authorities. The
whistleblower may be informed of the outcome, where contact is possible and appropriate.

8. FALSE OR MALICIOUS REPORTS

Deliberately false, malicious or vexatious disclosures may result in disciplinary action. The
policy does not protect individuals who make untrue claims knowingly or act in bad faith.

9. REVIEW AND GOVERNANCE

This policy will be reviewed annually by the PSPPC. Updates must be approved by the
ACCSM Council and comply with applicable state and federal whistleblower legislation.

This policy takes effect from: 22 Sep 2025
Approved by: ACCSM Council
Next Review Date: 22 Sep 2027
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